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Rule Statement 

• TEXAS A&M UNIVERSITY
V SAN ANTONIO

This rule defines merit pay and outlines the related eligibility requirements. All merit salary 
increases are awarded in accordance with Texas A&M University System (System) Regulation 
31.01. 08 Merit Salary Increases. 

The purpose of merit salary increases and lump-sum merit payments is to recognize meritorious 
employee performance as well as to advance the university's overall mission and goals. These 
increases and payments are determined and distributed based on an employee's demonstrated 
overall job performance. 

Reason for Rule 

This rule is required by System regulation and establishes criteria for granting merit salary 
increases to employees of Texas A&M University-San Antonio (A&M-San Antonio) and 
supplements System Regulation 31.01.08. 

1. MERIT SALARY INCREASES

1.1. The System may award salary increases through the regular budget cycle. A merit salary
increase, including a lump sum merit payment, may also be granted by the member Chief 
Executive Officer (CEO) outside the normal budget cycle in cases of exceptional job 
performance as identified in the Award Criteria section of this rule. 

1.2. The member CEO may determine financial and operational goals that must be achieved 
by the university as a gateway to initiating the merit review process. 
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